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Welcome Note

This i ar: suspicious period ganize an advocacy conference for
African International Studeris in the UK The last few years has seen an
imcrease in internationsl students caming to the UK sspecislly frarm non-
EU countries. Data from Higher Education Student Statistics [MESA| for
2021/22 published in Februany 2023 shows there wene 873,970
internaticnsl students studying at UK higher education irstitutions.
1207140 of thede stisdents were frorm the EU and S53,825 were non-EL
students After Chira and Indi, the country that contributed the largest
group of international students i Migeria [32,845], This is 2 1302 percent
increase from 202021 (18,270), Does this confirm the Japa’ syndrome by
African yauth? The term used to describe the act of escaping, flesing, or
disappaaring quickly from a situation, often in 4 hasty and urgent
mannar,

In March 2019 the LIK governmant published the International Education
Strategy [IES) which sets cut 3 cobesive. cross-gowsrnmeant approach 1o
supparting a los of thea ion sector The IES
committed 1o two ambitions toachieve by 2030

% Increase educaticn exports to £35 bllion peryear
. Increase the numibars of international higher education (HE]
students studying intha UK 1o 830,000 per year,

The [ES 2023 progress update published 28 May 2023 confirms by 2021/22
with G73970 students, the UK the IES internaticnal student amoiticn has
been mat two years (unning and are on track to meet the expart
amoition by 2030, In 2020, the total UK revenue from education-related

ports and Tran i activity was 1o be £256
Lillior

Even with such huge revenue from intermationst students, the wekfare of
these students has net been a priority in universities scross the Uk From
our research, B of respondents stated that thest mental health has
bean negativily impacted dus ta the challanges encsunterad s
international students. Earlier in the year, the UK government announced
restrictions on viss isuance 1o dependents of mternational students to
cut et migration. lgrening the wider impact on the pest graduate
student mental wellbeing and farmily life being ssparated from family
ks for 1w 3 years.

AFRIDAC and SFT Foundation Trust firmly belioves this advecacy

wnuld provide a platform for e African
imternational studgnts in the UK to highlight kay ssues around
! i ion policy, immigration policy, hostile snvirenmant,

student welfare and mcism,

“from our research, 68% of
respondents stated that their
mental health has been
negatively impacted due to
the challenges encountered
as international students.”



4:50 - 5:00 PM
Arrival and Registration

5:00 - 5:10 PM
Welcome Speech
Oladapo Awosokanre, Executive Director AFRIDAC

5:10 - 5:20 PM

Keynote Address
Dame Meg Hillier MP

5:20 - 5:30 PM

Drama Sketch.
ACD Arts

5:30 - 5:40 PM
Presentation of Research and Q&A
Akinola Adewoye, AFRIDAC

5:40 - 6:00 PM

International Student Personal experience
Christiana Fatokun, Benjamin Ojehomon & Opeyemi Bamiro

6:00 - 6:30 PM

Panel discussion and presentation
Dr. Jennifer Obaseki & Prof Chris Imafidon

6:30 - 6:55 PM

Interactive session & Q&A

6:55 - 7:00 PM

Wote of thanks and closing
Janet Murungi, Chair (Community African Network)
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Keynote Speaker

Membar of Fariamant

Dame Margaret Clivia Hillier DBE, widely recognized as Meg Hillier is
a distinguished British Labour and Co-operative politician. She s the
MP for Hackney South and Shoreditch, First alected in 2005, Meg has
been a jumior Home Office Minister and Shadow Secretany of State for
Energy and Climate Change. Meg has bean a member of Parliament’s
Public Accounts Committes since 201 and Chair since 2015, The cross-
party committee scrutinises the value for money of public spending
and holds tha Gowernment to-account for the dalivery of public
services. Before entering Parllament, Meg represented Hackney,
fslington and Waltharm Forest on the Londor Assermbly, was a local
councillor for elght years, and was the youngest ever Mayor of
sfingion in 199699

Throughout her career, Meg Hillier has dernconstrated a strang
commitrnent to sdvancing the interests of her constituents, the
Labour Party, and the broader community. Her extensive experience
in government, har rale as a parthiamentarian, and her ladership in
fimnancial oversight have solidified her reputation as a respected and
influential figure in British palitics.

Conference Chair

Hackney Councilior & founder of 5T

Susan Fajana -Thormas CBE Is a Member of Hackney Council
and the founder of SFT Foundation Trust,

One of Susan’s great passions is to nurture and support young
people, this was why she founded SFT Foundation Trust, an
organisation supparting families and providing mentoring for
young people in Landon.

She has played a significant role in many national and
international campaigns, including forced marriage, early child
marriage, decent housing, Fernale Genital Mutilation,
community safety and mental health,

Cwer the years, her dedication to the community has evolved,
and her relentless carmpaigning has received global and
national recognition. In 2012, one of her collaborative projects
was recognised by the Home Office as an excellent model of
youth engagement following the 2012 London riots.

I 2018 she was named in 100 Most Reputable Africans
alongside three African Presidents.



COLADAPO
AWOSOKANRE

Exacuthe Director, AFRIDAC
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JANET
MURUNGI

Foundar, Rise Commauniy Action

e Convener

Oladapo Awosokanre is the Executive Director of the African
Development and Advocacy Centre, AFRIDAL, LK. He has
extensive experience as a speaker, trainer, mentor, project
manager, and cammunity mobiliser in the private, public and
charity sector.

He has worked on several high-level projects across different
continents managing teams. He exhibits practical skills in
leadership, strategic thinking, advocacy, project management,
and facilitaticn,

Oladapo has particularly geod understanding of the complex
ethno-religious and cultural nuances within the Black and
African community. He has a degree In Political Sclence,
master's in international law and diplomacy, numerous
specialist certificates in Community Development, Operation
Excellence, Project Management, Coaching, ameng others,

, Community African Network

Janet Murungi is the founder of Rise Commu hity Action
and Chair, Community African Netwark (CAN). She has
won several awards including: A lifetime membership
and Millennium Award Fellowship, KINGS FUND award,
Londen Mayor’s award for outstanding contribution to life
in London, and The Adiaha Antigha community
Achievermnent award for challenging inequalities in
Hackney and London wide,

She is a Public Health Community Champion and
campaigner for various Health issues including Domestic
Abuse, Cancer, FGM, Covid and HIV prevention Apart
fram her charity woark and contribution ta the WK
community, Ms Murungi is a Trainer, Counsellor and
asocial worker,
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Conference Speakers

M5, Jennifies Adowa Obasekl is the founder and senior partrner at Obaseki
Soficitors, an award-winning i kagal firm

Proparty, immigration, Commersial Law, and litigation, based in Csntml
London since its establishment in 2005 She also serves as the Director of
LegalPaal Ltd, which cversees a group of companies, including Supply to
My Door Ltd, Launch from Losdon Ltd, OBA Productions Ltd, Obaseki
Estates, and Obaseki and Co Soficiters Lid

Ms. Obaseki Is an exceptional lsayer with & strong track record in
tepresenting clients an business ared hurman rights matters, boasting over
20 years of experience in Civil and Criminal litigation, &s well as advising
an Migration, She is also the Director of the NGO AFFIRM Human Rights,
dedicated 1o assisting Individuals with specific migration-related reeds
AFFIRM aims to brldge gaps In sarviees for migrants, affering basic
SUPpOt and legal represen tatan,

Supply to My Door Ltd provides a customized online service and

shopping portal, whilke Launch from London Ltd offers global services for

Eurcpean market entry and event management. OBA Productons Lid & {_“
3 spedialized Media Management agency supporting artists, film and
miusic producers, with a foous on improving the quality of preductions
from Africa, Obaseki Estates offers an exclusive international Property
purchase and management sarvics,

BASEK]I
Founder, Ohaseld Solcaors

Professor Chris Imafidon needs little introduction, because High Profile
Magazine describes him as a *Multi-Guinness Workd Record holder, and
internationally rencwned adviser to rmonarchs, governments, presidents and
corporate keaders”. He is a Wall Street Journal best-salling author, a Sunday
Times cp-ed author, and a mentar 1o New York Times Bestsallers. Leading
experts and media dubbed him, *head of Britain's brainiest family. after his
children and protéges broke mustiple weeld recerds™.

I 2014, Professar Chiris tmafidon was isted in Woridwide WHO'S WHO of
Exacutives, Professionals and Entreprenaurs A faw months Eter Imafidon was
ramwd as one of the top 100 influsntial leaders in the LIK in the tast 100 years.
Recantly, Prof Chris. Imafidon was named as 13th in the wordds most reputable
and influential 100 black leaders, ahead of presidents, CEOs, Olympians, and
other achisvers. He is listad In the World Book of Greatness of 2020, He is an
axtremaly engaging, enteriaining, and inspirational thought keader and
keynote speaker.

He |5 a celebrated philanthropist and recognised ploneer in healthcare, UL
Artificial e, ficvel edieanon, & and Co-Chair, Excellence in
entrapranaurchip. Prof Innafidon ie blassed with many children. Each child is a Education Programime
rrltl-world recorder holder and hies excesded the official the current

Guinness Word Reconds in mary categanes. Richand Someck, Vice President

of Worldwide Who's [of Executives, Professionals gnd Entreprensurs] described

Prafesser Chris Imafidon as an individual who “qualified for inchusion among

dEtinguished individuals recegnized for their profeesional integrity, langevity,

sutstanding achisvernent in their respective Tisids and their innumerable

contributions 1o society & & whale”




Owur research shows that during the
20172018 academic year, there were 27,815
African international students in the UK.
MNearly half of them, 49.9%, were pursuing
postgraduate studles [13.870), while the
remaining 501% were enrolled in
undergraduate programs {13,245), The
undergraduate African international
students constituted 55% of the total
international student populaticn and
notably, ane in every 16 international
students in the UK hailed from Africa.

Fast forward to the 2022/2023 academic
year, the international student population in
the UK had grown to 605130, Among these,
43,340 were from Africa. Nigeria,
centributing significantly, ranked as the
third-largest source country for
international students in the UK, following
China (143,820 and India |54,555).
According to Erudera [2023), Nigerian
students and their dependents made a
substantial economic contribution,
estimated at £1.9 billicn to the UK economy.

Between the academic years 20192020 and
2020/202, there was a notable 13.08%

increase in postgraduate international
student enrollment [Erudera, 2023).
However, international students, particularly
those from Africa, faced significant
challenges. These challenges Included
concerns about policy changes, financial
issues, and general worries (Eze. 2014),
Additianally, & study by Zewlode {2021)
highlighted various factors affecting UK
students' experiences, such as academic
pressure, workload, learning environment,
cultural differences, financial constraints,
isolation, alienaticn, and multiple
marginalization;

African international students, in particular,
experienced mental health challenges
attributed to academic pressure, financial
struggles, and a heightened sense of
caution due to gaps in knowledge
regarding UK policies. Stoll et al, {2022)
emphasized the need for increased
attention to the mental health of Black
university students in the UK. Addressing
these challenges requires a holistic
approach to support the well-being of this
dermographic.



se Studies

| started my pos Journey at the University of Cardiff asan
Adrican imtarnational student in the Unitad Kingdam, Septamber
2022 rmy arrival in the LK was met with a series of challenges that
sianificantly affected my academic and perscnal experiences

The first chatienge | faced was the shortage of available
accommodation, The few options that were accessible demandad
six-month rent upfront and reguired a guarantor, & reguirement |
could nat immediataly Tulfil, This forced me into a situation where |

“Many employers were hesitont
ta hire students, and those

had 1o stay with a friend In Londen and travel to Cardiff three times a oppertunities that were ovailable

waels for lectures for 3 months,

During this peried, securing a 20hours part-tirme job was & major

were often situcted o
considerable distance from my

slrugghe. Many ernployers were hasitant te hire students, and these residence.”
oppartunites that were svailable were aften situated 3 considerable

distance fram ry residence. This led 1o sevesal months of job

humtirwg, which misde me setthe Tor 4 job offer that did not align to

my career development.

These challenges had a major impact an rmy well-being, mental

health and acadernic performance.

I was finonciolly stressed and
fait desperate to secure o 20-hour
Job to moke ends meet, It took
me up to eight weeks to get a job
opportunity in Manchester.”

A

lam Fatrick, an African and & 23-year-old postgraduate student at
vhe University of Bradford, studying an M5¢ in Applied Computer
science and Artificial iInteliigence. 1 arrived in the UK in 2022 and
Initially epted for on-campus accommodation at £82 per week.
However, afier & waeks In this accommadation, | nearly depleted the
funds | brought with re from Ghana, as | had not yet secured a

[ ime job to Ty B

Finding a 20-houwr ok in Bradford was guite challenging, as many
availalle pOSItons were notwilling to offer shifts thiat matched a
student's schedule. | was financially stiesced and felt decperate to
secure & 20-hour je Lo fake ends mest. IE1ook me g o eight
weeks Lo get a job opporiunily in Marchester. Howeyer, comimuting
frorm Bradford to Manchester, 8 journey of up Lo an hour by tain,
had a pegetive irmpact on ey reood, studies, and mental well-being.
| was constantly stressed, fearing that | might be forced 1o leave my
scheol accommedation due to financial constraints, all while

ing th i of my studies.

Eventually, | made the decmion to relocate to Manchester ard share
an apartment with a fiand, which helped reduce my travel time
ard allowed for a batter wark-lifs batarcs, |t would have baen
immensaly halpful if the university had more affordable housing
options for students, and if local businasses in Bradford conssdored
the uninus needs of students seaking 0-hour work opportunities.
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Research Analysis

SUMMARY QUTCOME
Survey Period: 1]
Mumber of Participants:

Insights from Survey

1. 6B% of respondents stated that their mental health
has been negatively impacted due to the challenges
encountered as international students.

2. The 3 most challenging issues for African international
students are housing, financial constraints, and
discrimination.

3. Almost TO% of African international students in the
UK desire support in housing, jobs, scholarship, mental
nealth well being and career develogpment.

4. 52% of African International students in the UK desire
palicy changeas ta extand work hours from 20 to 30,
affordable & accessible accommodation for students
and di v job oppartuniti ing
unemplayment and underemployment within the
CAPMLRTY,

5. Dwver 75% of African International students in the UK
have experienced challenges paying tuition arising from
payment processing delays and increasing and unstable
fareign exchange rates in thelr horme cauntries.

Respondents’ Degree Level:
Postgraduate: 20%
Undergraduate: 10%

Gender

Female: 59.6%

Male: 39.4%

Prefer not to say: 1%

Respendants' countries:

Migeria. Ethicpia, Ghana, Uganda, Guinea
Bissiau

Respondents' iniversities across the LIK:
University of East London, University of
South Wales, Swansea University, Anglia
Ruskin University, University of
Walverhampton, Ulster Universty,
Greenwich University, Liniversity of
Partamauth, Landon Schoal of Hygiene &
Tropical Medicing, University of Derby,
University of Kent, Kingston University,
Bournemouth University, Glasgow
Caledonian University, University of
Sussex, University of Bradfiord, Robert
Gordon Univarsity, Liverpool Hope
University, University of Reading,
Morthumbrria University, University of
Strathchyde, Cardiff Metropalitan
University, Oxford Brookes University and
University for the Creative Arts, London.

Age group

+  18-258%

- 26 - 3028%
» 3-350%

] 36 - 4023%
. 41— 4515%

+ 4B-500%
L] 51 and abovel%
. | prefer not to say: 1%

Year of Arrival in the United Kingdom (UK)
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Background to Advocacy Conference for African international students in the UK

african Development and Advocacy Tantre, AFRIDAC 5
an African led organisation that champions the interess
of the Afro-Carribaan community in the United King:

education policy changes and rastrictions, racism and
discrimination within universities, cuitural difference,
li i isolation, mantal

i pressura,

Prowiding a platform and support on isswes that
disproporticnanaly affect the community. In the last 3
years. thare has been a surge of African intermational
students arrving In the UK. AFRIDAC has been
approached on many oocasions by thess students’
seeking advice and advocacy on lssues that atfects tham
likes racial discrirmination, child protection, housing, sbs,
valunteering, and intemship. Listening 1o their stories,
challenges and ordeals as inesnational students led to
the commissicning of the research 1o gain better insight
and baseline data,

To substantiste the issuas highlighted by thesa studants
we conducted desk research which identified various.
unique challenges faced by African International students
Inthe LK, The research shows many students had
challenges securing a decent accommaodation due to
stringent rent condithons, financial constraints due 1o
ﬂigh inflation and cost of Iving crisis, International

health, and strass. Morsovar, recent studies emphasize
the adverse Impact of these challenges on the mental
haalthof African inernational students (Stoll et al. 2022,

Responses to our survey to African international students
across UK universities confirmed the outcome of our desk
research, A% an achocacy crganisation we decided to
provida a platform to presant our findings and gain the
attention of stakehaldars and policymakars in the
intsmational education sector.

The acd = aimed at ing and
amplifyieg the voices of Aftican internatianal students in
the: LK. We are hoping 1o identify the challenges faced by
African international students in the UK threugh our
research. Advocate and engege policyrmakers on issues
that disprapartionately affect African intarnational

el provida ad v SUpRArt, training and
promaote engagement for African internaticnal students.

SHenn
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About Us

African Developrment and Advocacy Centre, AFRIDAC
1581 SIganISAtion that warks Lowands emponwering
e African and Afre-Caribbean eomenunily in the UK
and ing an fmsues that disp i ty
affects the community, AFRIDAC provides a piatform
and voice for the African community by influencing
social change through research, cammunity

ion, palicy. and capacity
building
Our core geal i taserv as 3 platform and a voice for
the African and AfreEarbbdanin diaspera
communitios. W baliave in fairness, aquity, justics,
accountability, EAnsparency, cpsnnass, dignity. ard
respect for all sthnicities as humans. Cver the last 12
wears, ws have refined our vision, missicn, ard
ehjectives 3z an arganisation, This has graatly
Imfiuenced the spread of our services and the impact
wie hawa madle In cur comminity

Conmact nfa

Emall: infoiiafridac ceg
Phone: 02036338125
Websize: afridacong

Acknowledgement

As we conclude our Advocacy Conference, we extend
our heartfelt thanks to all who played a role in its

SUCCcess)

. To our distinguished speakers, panelists, and
attendees, thank you for your possion and insights,
g Cur sponsors and partners, your support is

Invaluable.

. The project team, volunteers & supporters, your

hard work made this event possibie.

This conference has been a pivotal moment in our
Journey, and we are excited to continue working
tegether for positive change. Thank you for being part

of our mission.

SFT Foundation Trust is a non-profit
organisation, reglstered in 2015 Susan
Fajana-Thomas (SFT), a soclal and
coOmmunity activist established the
organisation as a progression to the work
she has been doing in the community for
rary years,

SFT Foundaticn's goal is to hetp bulld and
develop better communities by supporting
families in disadvantaged communities by
empowering them through training,
coaching, mentoring, awareness
generation and research.

Contact Info
Ermail: info@sftfoundationorg

Phone: 02075615520
‘Website: sftfoundation.org

Thank You!



